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POLICY:

Lapeer County Community Mental Health (LCCMH) responds to requests by
prospective employers regarding current and former employees.

PROCEDURES:

A. Requests made by prospective employers regarding current and former
employees will be forwarded to the Human Resources (HR) Manager or Chief
Executive Officer. No other staff members or supervisors are permitted to provide
references.

B. The HR Manager or CEQ only confirms dates of employment and answers yes or
no to whether or not they would rehire the employee.
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This policy supersedes
#04/89015 dated 04/19/1989.
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